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Vision Monday chooses Davis Vision director of Provider Recruiting for fourth annual report
on professional women in eyecare

(August 24, 2006) The growing contributions of women throughout the optical industry
have been recognized by the industry publication, Vision Monday, for the fourth year.

This year, Kim Caruso, Davis Vision's director of Provider Recruiting, was one of those
chosen for recognition because of her key role in building Davis Vision's national
network of providers to nearly 25,000 and because she exhibits a thorough
understanding of the optical industry and a strong sense of professionalism.

Kim Caruso, director of Provider

Recruiting, Davis Vision Nominations for the award were solicited in several optical publications, including Vision

Monday, 20/20 and the Review of Optometry.

MI:II! mliﬂs ° As director of Provider Recruiting, Caruso leads a team of company associates working
Highmark ranks among to to sign up eyecare practitioners for Davis Vision nationwide. A 25-year veteran with the
Blue plans in BlueCard company, she helped to build Davis Vision's provider panel from the ground up.

Performance Index

Caruso has held concurrent managerial positions with Davis Vision in the areas of

Plan Excellence Award provider relations, frames and shipping. She serves as the liaison between managed-
earned by Highmark's vision clients and providers, answering their questions and providing information.
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Program (FEP) unit
"I've truly grown with Davis Vision," says Caruso. "The company has always recognized

Highmark is a hit with radio women's potential and offered them equal opportunities for advancement.
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